
ApprenticeshipNH Orientation

Pre-Apprenticeship Program Overview 
Earn and Learn: Explore and prepare to apply to a registered 
apprenticeship in healthcare with Dartmouth Hitchcock Medical Center, 
Lebanon. Apprenticeship opportunities include Medical Assistant, Surgical 
Technologist, and Pharmacy Technician.

Program Length: 14 weeks

Instruction Provider: River Valley Community College-Claremont Campus

Paid Work Experience: Explore careers in healthcare at Dartmouth-
Hitchcock Lebanon. 

Age Requirement: Seniors -17  years of age or older

Instruction Details
• Approximately 60-hours of in-person instruction

• Course dates: 1/23/23 through 4/14/23

• Two days a week: Tuesdays and Thursdays 3pm to 5pm

• Grant Funded Tuition

• Topics

• Foundational Medical Terminology

• Foundational Human Biology and Chemistry

• Introduction to Anatomy and Physiology

• Medical Math

• Professional Skills

• Navigating Computer Systems

Supportive Services through ApprenticeshipNH
There are financial resources available to you through the ApprenticeshipNH Grant. These funds can help with any 
financial or other barriers you may face during your pre-apprenticeship and apprenticeship program.  

Support Examples: 
• Required uniforms, tools, or supplies
• Funds to help with childcare
• Funds to help with transportation

Contact:
If you have any questions regarding supportive services, please do 
not hesitate to reach out:
Anne Banks (abanks@ccsnh.edu) 

ApprenticeshipNH Orientation

Healthcare Pre-Apprenticeship Opportunity

Want to Stand Out from the 
Crowd?
Enroll in  WorkReadyNH! Evening classes 
begin Nov 7th! CLICK HERE TO REGISTER

https://forms.office.com/pages/responsepage.aspx?id=H4HEC_ugg0SX1tbrU1Ft5a01Y4QuXcJEqrS91kzqV7dUN1RNSDU4SjYxV0NVOENMVzRSU0hFVUc5Ty4u


For general questions about ApprenticeshipNH and 
ApprenticeshipNH High School, please contact:  
Anne Banks | abanks@ccsnh.edu | 603.230.3544

The total funding of the ApprenticeshipNH initiative is $4.8 million with 99% funded 
through the following US Department of Labor-Employment and Training 
Administration Grants at the dollar amounts indicated: Apprenticeship State 
Expansion (ASE) Grant-$1.35 million, State Apprenticeship Expansion 2020 (SAE2020) 
Grant- $3.45 million. Additional scholarship support of less than 1% is provided by 
3rd party scholarship grants for programs developed through the ASE and SAE 
grants.

This ApprenticeshipNH information sheet was 
created by ApprenticeshipNH, which is part of the 
Community College System of NH and is licensed 
under CC BY 4.0. To view a copy of this license, visit: 
https://creativecommons.org/licenses/by/4.0/ 

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The product was 
created by the recipient and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no 
guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked sites and 
including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. 
This product is copyrighted by the institution that created it.

Application Process
• CLICK HERE to register for the information 

session on Nov. 2, 5pm - 6pm

• Applications are due by November 10

• Interviews will be conducted Nov. 14 – 17, 1pm 
– 5pm

• Employment screening and virtual program 
enrollment 

• If you are interested and cannot make an 
information session, please contact Mary Ann 
Gaschnig at mgaschnig@ccsnh.edu

Paid Work Experience Details
• Become an employee of Dartmouth Health

• Starting wage: $17 per hour

• Required orientation dates: Week of December 12, 2022 

• Assigned work schedule: 12/27/22 through 1/23/23

• Flexible work schedule with education: 1/23/23 through 4/14/23

• Flexible work schedule continues through 6/30/23

• Applications for apprenticeship accepted June 2023 for fall cohort

• Perform genuine work as you explore a variety of career pathways in healthcare

• Per Dartmouth Hitchcock Medical Center policy all employees must be fully vaccinated against 
COVID-19 and follow all COVID-19 policies and procedures

• Candidates must successfully complete the Dartmouth-Hitchcock pre-employment screening 
including a criminal background check, drug screen, and immunization review.

https://ccsnh.zoom.us/meeting/register/tJYqd-qorTkqHtxnuwVERQmFvAowgfyz9wX-
mailto:mgaschnig@ccsnh.edu
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